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Preamble

THIS AGREFMENT is entered into this seventh dey of January, 1999 by and between the New
Jerscy Staic Judwiary (herewnalies eeferrod 10 a8 “ihe Judiciary™ or “the Bmplayer™) snd The
Probetom Associstsnn of New Jesscy (PANJ). Professinnsl Supervisors Union (hercinafier
referred 10 80 “Whe Uvmon '},

WHEREAS, the pastica have engaged in good [aith collective negotistions for the purpose of

developing a stistewide contract between the Judiciery and its employces in the professionat
supervizory unit, which ncgotiations have resulied in a mutual agroement between the parties; snd

WHEREAS, the purpose of this Ag is t0 mske pr {or rates of pay.hours,
working conditions, and other terms snd conditions of ecmployment, including the cidesly and
enpeditious sdjustment of grievances; and

WHEREAS, the parties are desirous of funthering their worki fationship, | ing h

snd cfficiency within the Judiciary, snd helping 10 insure the best -xx..Za sesvice 10 the. people eq
New Jersey,

NOW, THEREFORE, in considerstion of the promiscs and mutusl vndertakjngs hesein sel forth,
and in recognition of the sgreements established by the “Letter of Agreement between the New
Jersey budicisry and the Labor Represeniatives of the Employees in the New Jersey Judiciary”,
dated December 28, 1994 und “The Judicisl Employees Unification Act”, Title 2B:11-1 - 11-12
and the agrecment 10 resolve challenged bullots between PANICWA snd the Judiciary dated

August 8, 1996, \he pasties agree with respect (o the employces in the professional staff
supervisory unit as follows.
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ARTICLE ]
RECOGNITION

Exchantve Representatlve. The Judiciary recognires the Unian as the exclusive
repesenntive lor the lollowing unil:

Excluded: AH managerial exccutives, confidentisl employces, non-supervisory employees
within the meaning of the New Jersey Employer-Employee Relssions Act, NISA 34:13A-1
et seqy. police employees. fire fighting employces, craft employees, non-professional
cmployces. law clerks, Central Appeliste Rescarch Employees. all employees in other
Judiciary ncgotistions units, casual cmployees, interim appoimment cmployees. temporsry
sppointment employees and st other employecs cmployed by the New Jersey State
Judiciary. .

The titles listed in the Appendiz B are included. The Judiciary further agrees that it will
nol recognize, negoliate coliectively with, or enter into contraciunl selations, cither written
or onsl, with any other fsbor organization with respect 1o the negotistions unit covered by
this Agreement.

nlt Composition. Whenever new titles arc proposed. the Judiciary shall notify (he
Union in writing regarding proposcd unit designation, job duties, classified or unclassified
stutus and hours of work, simul with their request to the NJ Depaniment of
pPersoanc to establish such tilles. If the pastics do not agree concerning inclusion of the
sitte in an apjropriste unit, the disput may be submitted 10 PERC for dctesmination. 11 sn
enisting title is prop d to be climinaied or changed, the Judiciary shall atso notify the
Union in writing simubl with their 1 10 the NJ Department of Persoancl 10
climinate or ckange sn cristing title.
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ARTICLE 2

LLABOR-MANAGEMENT RELATIONS

Rewpeci and Ea-_.: The partics shall each endeavor fo insure that relations belween
{hem are characterized by mutual responsibility snd respect, snd that all employces and

represcnistives of the parties are d in accordance with sccepled standards of
countesy and respect for individual digaity.

Now-Dacrimination. The partics agroe they will not discriminstc
on. agsing sny emplo!
beesuse of race, religion, color, nitional origin, geader, maritel sisus, -uM.. Em&....“ﬂn.gﬂ

scxus! ar affeciional orientation, political affilistion, Union membershi icipati
Union activities. . Por puicipuion e

Labor-Mansgrment Cosperatien. The Judiciary snd the Union shall coniinue their joind
pusticipaiion in the existing labos-mansgement comemitices. U is undersiond that the
331&..8 mecmber's supervisos shall schedule such relesse time withowt joss of pay as
-3..:4._ 1o sitend commitiee meetings providing the work tesponsibilities of the
na.si_..-nn%lagln_usgi wpicted in the estimation of the
supervisor. Such release time shall not be unressonsbly denied. The Judiciary and the

Union must . .
by n:-ﬁ-—: ﬂ!“.-n-_ agreement before any new labor-menagement commiltee is established
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ARTICLE]

UNION RIGHTS

Arcess

Elected os sppninicd union repw tives shall have access to the premises of the .
Judicisry 10 investigate grievances and for other purposcs related to .7.n B_n. :— the imion
58 exclusive representative. The union shall provide to the Judiciny, in writing. the names
of duly suthorized representatives who may require such access. .>i?..._.§._
represcntatives must be scknawledged snd spproved by the SJudiciary prior to being
granted sccess for union business on Judicisry premises. These pnr...al.o._no.-

repres ives shall provide writien notice to the Trisl Court .>==.__sa.-leq~mo=rx.
Manager or hismer designee of their inicnt to access the premises st beast a.-.n..: week in
advaace of the intended visit. This notice shall include the purpose of the Sm... the ]
proposed time snd date and specific work sress involved. Unioar Rmaﬂ.ﬂ.-_!.wn- that fail
1o follow the sbove listed procedures may be denied sccess to Judiciary premiscs.

Provided requests have been made pursusal to this Article, such union representatives
shall have the oppontunity to consull with emplayees in this unit before the start of ....o
work shift, during funch or breaks or sficy complction of the wock a__=... The Judicisry
shall designsic approprisic places for such mectings ot its facilities. This sccess shatl be
exercised with minimum inferference to the operations of the Judicisry.

Flected or appointed union ref tatives shall be permiticd reasonsble use of

tclcphanes and interoffice mail (including B-mail) for matiers -n_-.m...w to ...._.x..

reps tion of unit employees. Use of telephoncs, intcroffice mail and ¢-mait shalf he
consistent with Judiciary policies. Elected or appoinicd union represcntatives shafl w.ﬂ. be
peomiticd hic use of i (fice mail for matters rclating 10 union representstion of

unil employees.

Elected or appointed union rep ives shall request, in writing, permission of the Trial
Court Administrator/Senior Manager, o hit/her designee, for use of court facilities,
including meeling Aunendance by employecs lor i ing said employ
waork shilt shafl be charged agsinst aggregaie union lime.

Y
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New Hires

(8) The wnion msy provide scll sddressed stomped information posteards for newly hired
employees o complicte, sacbuding namr. sddress_ title, date of hire, snd other cmployment
dots I siddienn By usiss moy wpply wlirmetion pechets concerning union memhership
vind srpsraragieman | \pos secoopt of s & enbewmaatenn gt wrde and pachets, the Judicinry
woll Crgsringr s s are rongloyers @ Gy tome waw the emplayect sre seguascd 1o Dill
wat sasnol preessnt! and puver® boam.  Thr ¢ od wwy by holled out by the acw cmploycc
wd d = Ry cagiv od lareed O 5 10 G enn by sl

#) ¥ cosmenus exstexgs oo hold be asw campluyess eoveved by this agracmend. the
waten thell be nonked & heast ewe wark w sdvence of the merting and shall be permiticd
10 make 2 brief presentation snd provide ynion information. 1t is undersicod that for
puspases of the Anicle, mectings conducted by human resource personncl regarding
cmployee benefits are not considered 10 be orientation ings.

!
Unien Bulletln Boards

“The union may purchase and place bulletin boaerds fos their exclusive use in central
focstions and in work arcas where there are arge numbcrs of emplayees covercd by this
sgreement. Location of said bulletin boands shall be determined by manegement. These
bulletin boards will esch be 3 inches by 30 inches or an equivsicst. The bulletin board
will be clearly identificd as the Probation Associstion of New Jersey (PANJ) Professional
Supervisory bulletin board and shall inchsde a statement that PANJ is solely responsible
for sny items posted. If the union desires bulletin boards st other locations, it may request
permission 10 place bullctin boards in these other tucations. Such requests will aot be
uvnreasonshly denicd.

Approgrisic material on such bulletin boards shall be posicd and semaved by
represeniatives of the Probation Associstion of New Jersey. The union shall remove
outdated material st least upon a monthly basis snd shall otherwise police the sppearance
of the bulletin board. The posted material shall not contain snything profane, obscene or
defamalory with sespect to the Judiciary or its rcpresenistives and employees nor anything
constituting pertisan political sctivity. The posicd matcrial shall not violsic any Judiciary
policics. Materials which violsie provisions of this Anicle or Judiciary policics shall not

be posted by the union and, in the event that inappropriale moterial is posted. it may be
removed by the Judiciasry.
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As

M. . 1o be posicd will consist of the following:

A Union elections and resuhis thereal:

n. Union appointments:

C. Union mectings:

D Socinl and recrcationat cvents of the union;

H Reports of official union busincss and achicvements.

r No matesial pertaining 10 another hargaining unit willl b posied on bullctin
boards for this unit.

The posting of appsoprial ial as herein described shall be limited 1o the space of the
bulictin baards designated fof the caclusive use of the union.

Peesonnel Dala

Quartcrly listings of employees and new hires will be supplied (o the union, together with
dutc of hise. division/wosk unitfwork lucation, job title, salary, ducs deduction stalus nd
home addicss. The union will also be ntificd quaricrly regmding employecs who have
chunged titles or have left the bargaining unit. specifying the reason (ie., resignation,
selirement, promotion, elc.).

Union Leave

{s) Paid leave for unlom activily. Effective fanusry |, 1999 and for the remaining term
of this Agreement the Judiciary shall provide sn aggregaic of sinty (60) paid lcave days
per culendar year for employees in the barguining unit designsied by the Union to sttend
mectings, conventions, workshops, union tisining, 0F othes union sctivities. During 1999
the union may he provided with an sdditional fificen ( 15) paid lcave days in the cvent that
the siaty (60) days have been eahsusted and the union requises additional days 1o cover
training and implementation of this sgreement. These additionsl fifiecn (15) days arc
subjcct to advance approval in writing by the Employee Relations Unit.

Requests for such lcave shall be submitted, in wriling, and on forms provided by the
Judiciary with the suthorization of sn sppropsiatc union represesutive, and such requests
<hall he made 10 the local TCA7Senior Manages with as much advance notice as possibie
10 avaid dismuption of the wosk Tlow. When the granting of such request will not disrupt
the warkflow, the request shall be approved and approval of such requests shall not be
unicasonably denied. R hk i limitations nol to ] forty (40) duys per
calendar year for such leave for say individual may be imposed. Limitations may also be
imposed based on workflow considerations.

Leave time of up 1o ane (1) hours for investigation, snd reasonshie leav ired for
frocessing and prescoting gricvance: and disciplinary matters by an cle appointed
union representative end/or other designated union representative within theis official
waork ststion or vicinage (or 8 grievance that occumed there shall not be charged against
sggregate waion leave lime snd shall be handled in sccordance with the procedures
owilined m Anwics $ and 10 (Dvacsphne snd Onevance)

Leowe wane b digetien. pv ing oad presenting gricvance sad disciplinary maticrs
by o vhorerd o apguumed wnen ssserateiive sadir othies designeied union
reprrisasanve euteds tug o0 koe officiel werk stetion e vicinage shall be charged against
agregate wnion leave time eacept fhat one wnion representative may have leave time of up
10 two hours for investigation of gricvance and may handie s disciplinacy hearing or s Sicp
3 gricvance out of the county where he/she wosks provided no other ive or

L

consultani sttends such hearing or grievance, withowt charge againstl union leave time.

Leave time necensitated for bargsining sessions snd meetings leading Vo ..r
implementation of this Collective Negotistions Agreement shall not be charged against
aggreguie union leave lime.

Leave time for Labor Management Comnittees shall be governed by Asticle 2

(Labos/Management Committees) snd shall not be charged against aggregale union leave
time.

Any leave not ulilized in a fiscal yesr period shall not be accumnulsted and shall be
forfeited.

(b} Conference time ofl. 1n addition to any cther deys off provided herein, time off

with pay will be granicd for employees in the unit to stiend the annual training conference
of the Associstion which usually 1akes place in Atlantic Cily, subject 10 the stalfing
-!-imuaﬁs.- us determined by management. Nonmally, this conference extends for two
working days. .ms.-s.ac sitending this conference shall not be entitled to avertime or
compensatory time paymenis while stending said conference. The Judiciary snd the
Associstion shall, dwing the term of this agre perate in of the
conference s they have in the past. o

(c) Unpeald leavs ..I. walon activities. In addition to peid union leaves, employces
sﬂ.-n-—l_ by the wnion may requent unpeid leave for union activities, subject to approval
by the Judiciary. Such approvsl will be considered in the context of the opesations of the

Sudiciary as well a3 the smount of leave requesied by sny individual. A
request shall not be unressonably denied. y sy individusl. Approval of uch



(L] for unlan offlce. Any employce elecied or appointed to union office u.—.u._ _..n
pers . ta take an unpaid leave of shsence (ar the duration of his o5 her teaure in office.
Such Icave shall be subjcct to the approval of the Judiciary and <hall he renewed st the "

heginming of each fiscal year.

LA |

ARTICLE4

UNION SECURITY

Does (hackal?

(8) The budlc sary 1grres b0 have wmsun durs (Ueon dues arc delined as regular ducs, fees
wnd saocasrmraes ux bnding tperia) asacssanents) dedwated (rom the regular paycheck of any
employes who submns sa suthonasos In writing on the proper form Lo the appeopriate
personnel office, which shall forwanl it to the Centralized Payroll Section, Depanment of
the Treasury. There muy he an additional voluntsry amount deducted in each county.
Deductions will be sefiected in the following pay, provided the card is received by -
Centralized Payroll st icast scven (7) days prios (0 the end of the pay _81!_..

(b) The amount of dues to be deducted shall be certificd 1o the Judiciary by the Union.
The Judiciary shall remit the dues Lo the Union together with a list of the employecs snd

the amounts deducied from each by-the last day of the month following the calesdar
month in which such deductions are made.

(c) In the cvent any cinployee wishes to withdsaw hisher avhorization for ducs

deduction, it sust be done by wrillen nolice to the Judiciary timcly fited between May 15
and June 15. Deductions shall be lesminsted as of July | of the yesr following the date on
which sotice of withdrawal was submiticd. Ducs deductions shall be terminsicd only
upon receipt of such notice or upon the cmployee’s depanure (rom the represented wnit.
The Judiciary shall fumish s copy of all withdrawal sotices 1o the Union by Junc 30 of
ench yese. :

.a-—!&-&ng—mg-—QSnd.\.a.gu..==m.n.==fo=5=2.—c.7n
Union. Employccs sholl be cligible 1o withdeaw such authorization only as of July § of
each year provided that the natice of withdrawal is timcly filcd between May 15 and Junc
15 of the year in which the withdeawal is 10 take effect, with the vicinage Human
Resources Office. Mcmbership sistus is to he dropped only through a signcd withdrawal
card, Sermination of employ . of promotion/d ion to 2 non-Union representcd
position.

(¢) Dues so deducted shall be deducted from paycheck as per each regular payrolt
paymend, and shall be tranamiticd 10 the Secretsry/Treasurcr of Union with a listing of the
employecs and socisl security number, payroll number, with a sepaeaie payroll aumber for

each county, sepacsied by county, snd deduction amaunt, as 10 whom each deduction is
made.
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1¢ Union shall centify 1o the AOC Human Resources Difice the amount of Union ducs
w. ¢ deducicd, and any change in the ducs structure at least thiny (W) days in sdvance of
the sequesicd date of change. The change shall be reflected in payroll deductions no later ~
than three (V) pay periods afier seceipi of the request. ’

{g) Whencver an cmployec’s dues deduction is discontinucd. and the Jwdiciary hecomes
aware of same. the Union shall be provided with the reason for the discontinusace on a
maouthly basis. Whenever the Judiciary is ntificd that an employee’s dues deduction is
discontinucd. the Judiciary will use its best efforts 1o attempt to ascertain the reasens for
the discontinuance and pravide the Union with such scasons within two (2) weeks.
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(h) Pravisions of this scction are further conditioned upon odh ¢ to all other statutory

rcquircments.

(1) The Judiciary shali provide 10 the Union on a hly basis » compleie up-to-daic
County by Cuunty listing of all cmplnyces covered by this Agreement, together with theif
home addresses. amount of dves deducted snd job titles os they sppear in the records of
the Personnel Office. Such list shall alsa include the coded payroll location snd dues
deduction status of each employee. The Union will only disclase such infosmation to its
oflicials and rcps ives whase duties require access 10 such information. The Union
may request membership inf ion involving special problems more (requenly, sod the
Judiciary will usc ressonable efforts (0 acc Istc the request. The employer will give
the names of ncw hires in titles in the unil to the Union Treasurer with 8 copy send to the
Lawcat division of Union within five (5) workdays of the first day of cmployment. The list 4
shall contain the cmployee's name, addvess, county snd work unit. The Union may then
provide a copy of the contract (o the new employee.

The employer shall provide a list of all cmployces in the bargaining unit on Janusey 15 and
July 15 of each year. The list shall indicate each employce’s hase salary. home address,
gemder. hinb date, date of hirc. titke, warkweek (in hours), depanment/work focation,
payrol ber, check disteibuti ber, and Civil Scivice status.

Representstion (Agency) Fees

(a) Subject 1o the cnnditions sei forth in the paragraphs below, all eligible non-membey

cmployees in this unit will be required 10 pay to the majority representative a

representation fee in licu of dues for services rendered by the majority ref ive for 45
the term of this Agscement. Naothing herein shall he decmcd to require any employee 10 :

hecame a member of the majority representative.

{b) 11 is understpad that the implementation and/or continustion of the agency fee program
is predicated on the demonsiration by the Union that mose than 0% of the eligible
emplnyees in the nocgatiations unit are ducs paying members of the Union.

4
] 10
N

() Alter this Agreement is signed and approved, and thercafter on b cach year of
the Ag an t shall be made to de il the mini percentage of
required membcership has been exceeded. I it has, the agency fee shall continue uniil the
(ollowing annnal asscssment. it has not, the agency fee will be discontinucd and
cligibility for reinstatement shall be on a quanerly basis as provided below.

E- I the apency foe 11 discontinued. sn pasessment shall be made on each quartcely datc:
1. Jomuary | Apert | July | o1 Ocsaber ). 10 descrmine if the minimum percentage is
eaceeded  If the amimem percentage 18 caceeded. the sgeacy Ioe plan shall be reinstated
wih praper soawce o slfecred employees

Awwunl of Fee

?v.-w-r! 10 the beginning of cach contract yeas, the Union will aotify the Judiciary in
writing of the amount of regular membership dues, initintion fees and ssschsment charged
by the Union 10 its own members for that contract year, and the smount of the
representation fee for that contract yeor. .

(b) The representation fee in lics of dues shall be in an equivalent 10 the
a.n.-aenqu-.m_- ducs, initistion fces and sascssmenis charged by the majosity -a_xnun:ﬂ..?nu
1o its own members less the cost of benefits finenced through the ducs, fees and
ssscssments and available 1o or benefitling only its members. but in no event shal) such fee -
eaceed BS% of the regular membesship dues, fecs snd assessments.

Deduction snd Transasdsslon of Fee

{8) Aficr verification by the Judiciary that an employee must i
! pay the represcentation fee,
the fee will be deducied Tos afl eligible employees in accosdance with this article.

(b) The Hﬁn-.-.a?.- e- the deduciion of representation fecs and the irsnsmission of such
fees 10 the 1_..5.. will, as ncarly as possible, be the same a5 thasc used for the deduction
and transmission of regular membership dues 10 the Union.

(c) The Judiciary shall deduct the representation foe from » new employce as soon as

_!m_-z..n sfies thirty (30) days from the beginning date of employment in a position in this
unit.

Demand and Relurn Sysiem

{(a) The represenintion fec in liew of duzs only shall be available 1o the Union if the

‘procedurcs hereafier are maintained by the Union. The burden of proof under this sysicm

is on the Union.
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i Uninn shall rcturn any pan of the representation {ee paid by the employee which
rep.. ons the employee’s additional peo-raia share of cxpenditures by the Union that is

. cither in nid of activities or causes of a political or idcalogical aature only incidentally

relsicd 10 the tevms and conditions of employmenl, or applicd toward the cast of other
henelits available only 10 members of the majosity repeesentative.

(¢) The empliyee shall be entitled to a review of the amoun ol the representation fec by
requesting the Union to substantiale the amount charged for the represcntation fee. This
seview shall ke in conformance with the intemal steps and proccduses estahlished by the

Vinion

Annwsl Natice to Nopmembers: Capy of Demand and Return Sysiem te Public
Employer
(o) Priot to the commencement of payrmll deductions of the represcatation fec in lieu of

ducs lor any ducs year. the majority ref ive shall provide all ¢ subjeut ta the
tec with an adcquate explanation of the hasis of the fcc. which shall include:

{1) A statement verified in sccordance with law of the eapenditures of the majosity
representstive for its most recently completed fiscal year. The stsicment shall sct
{onh the major calegories of enpenditures and shall also identify expenditures of
the majosity representaiive which src in sid of aclivities or causcs of » political or
iscological nature only incidentaily related to the terms and conditions of
employment or spplied toward the cost of benefits oaly availshie to nonmembers
of the majority representative.

(2} A copy of the demand and relum system established by the majority

teprescntative as set oul on N.J.S.A. 34:12A-3.6, including instructions to persons

paying the representation fee in lieu of ducs as 10 how (o request review of the
dasa ion fee in licu of dues.

¥

(V) The name and address of the financial institution where the majosity
tepresentative maintains sn sccount in which o escrow pations of representation

fces in liew of ducs which sre bly in disg The i A rate of the .
account in effect on the date the natice required by (1) above is issued shall also be
disclnsed. ’

(4) The of the I rep fee in licu of dues, or sn explanstion

ol the formula by which the representation fec is sct, and the scheduled by which
the fee will be deducted from pay.

{5) The Dhion is not limited to include only the forcgoing information in its
communicalions to persoas subject to the fee.

{b) The majority representative shall jrovide a copy of the demaund and “ystem
relerved to in (a) above (o the Administrative Dirccton. The deduction o

sepucsentation foc shall be available ualy i the Union cstablishes and maintains this icview
system.

¥ employec is dissatislied with the Union’s decision, helshe may appeat 10 o thiec-member board
af the Pubhic Employment Relations Commussion Appeal Board.

47

Judiclory ond Stiute of New Jersey lield Harmiess

(8} The Union shail indemnily and hold the Judicisry and the State of New Jersey harmicss
with respect to sny claims or other aclions arising out of compliance with the collection ol
&cm- o7 representation (agency) fees by the Judiciary and/or the Stsic of New Jcrsey.
Neither the Judiciory. the State nor the employee shall be responsible for any back

-i- o-._.nw .-8-2-..«2.:8..—6:..&3:@2..82e...—.."n_c
into the Union. " ' mroyee

(b) If vialstions of any time framc occur regmding representation fee deduction, and they
are brought Lo the ntiention of the Judiciary and the State, the Judiciary and the State shall
review the matter snd solve the problem on a prospective basis.

Legel Requisenents

133-5.-1.._..72.:85—:::n-ni.&:ﬁ.&.!.!-__iraq .
. -oa..:n:ﬁ...uuu.__:.n
Rules of the Public Employment Relnmions Commission Appeal Board. <

13



[N

ARTICLE S

HHOURS OF WORK

Wark Week - Desigaation and Vours of Waork

A

The normal work week {or all employces covered hy this Agreemcnt shall he
sccomplished within a five-day work perivnd.

Employces shall have a work week designation of "NL” consisient with the rukes
and rcgutations of the Depatment of Pe 1 and shall have a normat minimum
work week of thisty-five (15) hours per week except {or ISP and NISP supervisors
who shall have s novmal minimum work week of forty (40) hours per week. NL
employees shall be consid d “salaried employees” for pury of FLSA and
must reccive full selary for sny week in which helshe works without regard to
avmber of days or hours aciually worked.

listhei ion of the p that this ap 1 not chaage existing practices
with respect 10 the normal minimom work week. Employees covered hereunder
may. however, he required to work beyond their naanal minimum work woek on
an incidental or occasional basis and when that cxirs wark occurs the following
rules shall apply:

1. Employees other than those employees identified in 2 and 3 below who wosk in
excess of forty (40) hour in any work week will receive compensation for such
wurk beyand lony (40) hours on the basis of hour [or hour compensatory fime,
peovided all such work is approved by the Employer in advance, unless emcrgent
circumstances require later approval.

2 Employces in this unit who supcrvisc other employees in the Criminal, Civil,
amily and Finance Divisions and supesvisors in adiministrative services lunctions
us well as thase employees who supervise vicinage case rclated stafl and who
peiform incidental or accasional spproved work in excess of 2.5 hours in any week
heynnd the minimum work week of thisty-five (1%) hours will reccive
compensation for such work in excess of the 2.5 hours pcr woek on the basis of
hour for hour compensatory time or flex lime ai the mwius! agreement of the
employce and ges. Such employees who perf regularly scheduled work
Heyond the minimum work week of thisty-five (35) hours will have such extra
wark timg adjusted through the use of flcx-time.

s.1

3. The panica cecogmire thut uncompensated wotk directed o’ ncd by
cmployees in This unit who supcrvise mthes employces inthe Cre . Civil, Family
wd Finance Divisions snd supervisors in sdministrative scrvices functions as well
o0 those conployecs who suprevier vac mage cane refated dall in excess ol the
mmasamsn ward work of tharty five (1) hogrs shawld he hmited to incidental of

i el wtwvens 0t ook 4 o pameve of seguler ssugmment of uncompensaled
cee bt = dranmmmwated e wizen sapy web ¢ vew and remeduaiion of that
pwen wot Oy Vo ( Adwssparesns w Swefurr dragace H the Llmon 11 ot
whiod wek G wswe oud wamdouan pravet ey purser the Maice 81 3
[l

_, "
When esngloyees acc comy y time bal

* es, the cmployer shall
provide udminisirative procedures (o secord these time balances.

Ordinaily a manimum fos forty (40) hours of compcasstory time Yy be cawicd
by an employee. When the balsnce exceeds funty (40) hours, the employce and the

immediste supervisor will meet (0 schedule use of comy y lime ¢
with the nceds of the opesation.
An employee may request use of comp y time of[ in periods of less than a

fult workday. Utilization of compensatory time off foricss than a full workday
shall be on an hourly basis.

m:._u-ozaa.. who are assigned specisl projects may be entitled Lo extra muoneiary
compensation st the discretion of the employes for work beyond the regular work
!.onr in accordance with applicable Depastment of Personnel segulatinns.

Pursuant 1o Rules and Regulations of the Dep t of Per I, NL employces

shall not receive & cash payment for unuscd compensatory lime upon scparation
from employment.

Alternate Weorl: Week - Vicinage Case Relaied Staff

A

The Judicisry reserves the right to schedule sliernute work weeks within the

" provisions of the sdministrative codz. The purpoees of alicmate work weeks

—..n—!-n.. but are not limited 1o, practices involving night reponiing, ficld visits by
supervisoss for purposes of evalustion snd training of probation officess as well as
weckend supervision of such officers and special programs. The amount of lime
allocated to the aliemate work weeks is set forth as follows:

I. Up 10 one (1) night per week Iste nigh reporting for shemaic work week
supervision of olficers pursuani 1o established vicinage repont night hours.
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:mplayces may alsa be “on-calt” one night per seven (7) days which is defined
asheingin© ication through pager and/or cell phone with lield ulficers
without being requiired o be on-sitc at any lncation. The “an-call” duty shalt be
rotated. The “on-call” duty may coincide with late scport night duty, in which case
the supcrvisor shall not he sequired 1o pecform additional “on-call” dutics within
ihe ¥ day period

v Upao one (1) night of ficld work periwo (2} consccutive pay pesiods; and
4. Upto onc (1) weckend day of ficld wark per six (6) conscowtive pay periods.

A of these altocations shall he incorporated into the work week by use of fleaible
work howrs.

Natwithstanding the provision set forth in Paragragh 5.1C, all time actually
worked in recciving pages andior phone calls while “on-call” will cam

I tory lime on s strsight time basis in addition to one (1) hour of
compensatory fime for serving "on-call.” All such compensaiory lime shall be
credited for use by an cmployee in accordance with the lesms of this Agreement.

€

It is understood and agreed that the estsblishment of the on-call alicmative work
week program shall not preclude Supervisors from voluntcesing to work in ficld
work under the policics and procedures of the aliermstc work week schedule in his
ar her County/Vicinage thal exceod the terms sct forth bercin. It is further
wnderstood and agreed that supesvisors who do not normally supervise officers
wha work in the ficld may still be required 10 participatc in Inte night reposting and
on-call duties. and when necded 10 substitute for another sugervisor or ss
temporary resssignment Lo participste in irsining and evaluation of officers in the
field will also perform ficld work in accordance with the provision of this
Agrecment.

Duc considerstion shsll be given 10 issues of joint concem to the pantics including
salety. health, individual employce hasdship and need for performance of services
in the community. With regard to safety, Probation will be guided by the salety
standards for New Jcrscy Probstion Officers as prepared by the Task Force on
Prohation Stsff Safcty. PAN) and the AOC witl continue (o study snd discuss
ficld safery issues. It is understood and agreed that the establishment of altemmte
wark weeks pursuast 10 the provisions of this Agrecment will be donc ot the locst
(county) lcvel. However, ac ittiee will be blished, consisting of two
represcntatives from PANS and iwo representatives from the Sudiciary lo review
any problems that cannot be resolved in the first insiance at the Jocal level with a
view 10 1eC ding a suggested soluti This c« i hould receive few,
if any. problems, but once received the committee will act expeditiously (even by
tclephonc) (o make its rccommendations.
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v progression wilkin a Salary Band/level

Eriective s of the first day of the second pay perind of calendar year 1999, employees |
shall havc their salaries increised in accordance with the following: :

a2 Any employce who had af least onc year of scrvice completed as of the December 31

ol the prios year and who has heen sated as “Meeting Qualily Standards” o “Exceplional”

under the Judiciary's Employce Performance Evaluation System. shall have histher salary

increascd by an additions! 4.15%. This shall be in addition (0 the salary adjustment e
outlined in paragraph 7.5 and 7.6, shove. Notwithstanding the above, no employce will

hiave his/his annual salary increased shove the maximum, nor receive off base payments

ahove the marnimum, except as provided in 7.7.b, helow.

Since the parties did not resch agrecment on this contract dusing 1998, however, the rules
applicahle 1o the sslary progression payment duc in 1999 based vpon wack pesformance in
1998 shall be modified as follows:

(1)  Within ene month following ratificstion of this Agreement, management will
identily cmployees whose performance of applicsble compeiencies "My Need
tmprovement,” which will be based upon objective factors including but not limited to
disciplinary action as well as writien or oral notice seganding pesformance. These 18
employces will be advised that sny performance pay increstes due effective o8 of the
second pay pesiod of 1999 will be withheld pending complciion of  special evalustion
period. Alt employees not identified a3 “May Need by " with respect o
performance of applicable competencies shall he eligibic for the January 1999 performance
of this Ag! 0

pay in accordance with the provi

(1) Stsndards shall be estshlished by Aprit 1, 1999 and employees shall be evaluated
aver the next three (3) hs. This eval shall scrve aa the mid yeas evslustion for
1999 for all cmployees, and shall also scrve as a special eval for employ

identilicd as “May Need Improvement™ for 1998 and 10 determine “Exceptional™
cmplayees for 1998, Any employee who was idenlified ss “Masy Need improvement”™ snd
who is rated “Mcels Quality Standards” (allowing this evaluation shall receive histher
salary increase as provided for herein retroactive 10 the second pay period of calendas year
1999, Any employce who is still rated as "Needs Improvement™ shall be subject 1o the
terms of this Agreement including the right of future reviews and prospective spplication
of the satary increase for 8 “Meets Quality Standards” rating. Anyone idestified as "May
Necd Improvemcnt”™ withia the one month pesiod following ratification must be evalusted
by or hefose June 30, 1999 or they will be decmed 10 “Meet Quality Standards” snd will
receive the salary increase as provided for under the terms of this Agreement retroactive
tn the sccond _2? period in calendar year 1999.
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(3)  The final performance evaluation for 1999 shall be complcicd
Decembier 10, 1999 and shall cover the period from January §, 19994
30, 1999.

b Any emplayee who had st least one year of service completed as of December 3 of
the prior year ond who has heen isted as "Exceptional”™ udes the Judiciary's Emplayec
Performance Evalustion Sysiem. shall be given an of[-hase payment up to 2% af their
pnos yesr's Dorember 31 walary  The pentics sgree that the sbove-described 2% payment
o8 tahyect 80 sveslabic fundeng and that e toiad paynet 10 hargsining unit members will be
P 40 8 maximum coat of one half (V4) of sne -percens of the wial bargsining ugit's salary
cost The exceptionsl pay for 1978 shall be subjoct 1o the special 1998 salary progression
niles set forth herein.

¢. Notwithstanding the above, any employee of the AQC who reccived a salary increment
in the second half of calendas year 1998, pursusnt to the provisions of 7.3, above, must
wail 13 pay periods hefore being eligible for the paymews described in 7.2.8 and 7.7b
sbove. Thereafics, they will be on the rormal Isnuary cycle.

4. Payment of this performance based salacy progression shall be made as soon as
practical following setth of this Agl

New Hires

8. Asof Januney 1, 1999, any newly biired emgloyee hired between Janusry | and June 30
will be cligible. in the July of the year following that date of hisc, for 30% of the
periormance pay described in 7.7.2 and 7.7.b, sbove. Thereafier, they will be on the
novmal January cycle.

b. At of January 3, 1999, sny newly hired employee hired hetween July § and December
31 will be cligible, in the January following their first year anniversary, for the full amount
of the performence pay described in 7.7.3 and 7.7 b, above., Therealier, they will be on the
normal January cycle.

Vikinsge Adjusineent Pay

Vicinage eruployees will be eligible for Vicinage Adjustment Pay (VAP) in accordance
with the following:

». Each salury Baod/Level shall have 8 VAP increment dollar value established, which
vilue shall be 4.95% of the minimom of the salwry Band/Level.

2



t vicinage employee, except Principal Probation Officer 25, Team Leaders and
Supervising Prohation Officers functioning as PPO 25, shall then have the number of years
of scrvice, in their current title, calcubated as of July 1, {99R. This number, minus 1, shall
when be inulliplicd by the VAP increment dollar value. The praduct of this calculati
when added (0 the salary Band/Level minimum, shall he the aumber that dctermines if that
vicinage a:.-._:wan is cligible for any VAP. This number shall be calicd the VAP-target

her. Notwithstanding the shave, no employee will have hisficr annual salary
incrcased abave the matimum.

Fach Principal Prohation Offices 2, Team Leader and Supervising Probation Officer
functioning as 2 PPO 2. shall-have the number of years of scivice. in their current title,
calculuted us of July 1, 1998 snd they shall be credited with 100 of that number. I their
prior title was one now included within the Professional Case Relsted Unit, the number of
ycars in that title shall slso be calculaied and 40% of this latter number of years will be
xdited 1o the numbier of years in their cument title, s calculsicd shove. This aumber,
minus |, shall then be multiplied by the VAP increment dollar velue. The product of this
calculation. when sdded to the satary Band/Level minimum, shall be the number that
determincs if that ¢.n.=-wn u:._._cuon .- n_.n.e.n for any VAP. This numbes shatl be calied
the VAP target ber. Not g the shove. no employer will have histher sanual
salasy incrcazed above the marimum.

c I the employee’s January 2. 1998 salary is grester than the VAP targel number, the
employce shalt not be eligible for any VAP.

d M the employce's January 2, 1998 salary is Jess than the VAP-tusget numbes, the
craployee shall he eligible for a VAP in accordance with the following:

(1} il the difference between the employees January 2, 1998 sslary snd the VAP-1arget
number it $2.000 or less, the employee shall have that value sdded (o their annust sslary,
retrnactive 1o the first dsy of pay period cight of calendar year 1998,

(2) il the dilference between the employees January 2, 1998 salary sad the VAP-target
numbcr is greates than $2.000, the employee shall have that value divided by $2.000 snd
the result of that calculation shall detcrmine the numbes of $2,000 (or portion thesdol)
VAP paymenis that cmployee is eligible for. In the cvent thst sn employee is entitled f0
more than one VAP, the employee shall have $2.000 (or postion thereof) sdded to their
snnual salary on the following dates, untif the full value of the VAP is added 1o the
employce's salary:

(a) Vst VAP date: the first day of pay period cight of calendsr yesr 1998:

{h) 2nd VAP date: the first day of pay perind nincteen of calendar year 1998;

{c) Y VAP dsic: the first day of pay period ninciecn of calendsr year 1999;

() Subscquent VAP dates: the lirst day of pay periad nincteen of cach succeeding
culendnr year.

22

For pusposes of itlusiration . the following caampics wic offcred:
Eunrmple #1:

An empluyec has been in the title of Principal Prohation Officer 2 for 17.33 years acof
V1198 and. print 10 that. was a Senioe Probanion Officer for 6.0 years is caming
$53.012 8 ¢ of Junuary 2, 1998 This employee is placed into the broadbanided title of
Conn Scrvices Supervisin V which has » salary range of $39.000 10 $67.615.

This employee 15 entitbed tu 100% of the time in the current title and 40% of the time in
the prios title: (17.33 x 100% = 17.33 years) + (6.00 2 40% = 2.40 ycars) = 19.73
credited years.

The VAP increment dollas amoun is calculated by multiplying the minimum of the range
by 4.15%:  $39.000 2 .04)5 = $) 618.50 '
The VAP increment dollar value is then mubtiplied by the aumber of credited years, less
one, the result of which is sdded ta the minimum of the range 10 arvive s the VAP target
number:

$1.618.50 x (19.73 - 1) = $30,314.51

$30.314.51 + $39.000 =369.314.54

Since Vicinage Adjustment Psy cavnol bring an employee's salary sbove the esiablished
maximum of the range, the actusl VAP \urpet sumber, in this case, is anived al by
biracting the employees 1slary 18 of ¥4/98 from the masimum of the range:
$67,635 - $55,082.53 =$12622.47

This VAP amount, $12,622.47. is paysble in installments not 10 exceed $2.000 until the

full amount is paid o the maximum of tho salury renge, as adjusted by acruss-the-board
increases, is reached, whichevers comes firm.

D



le W1: :
A.  .ployce has heen in the title of Principal Probation Officer | for 1075 years as of
2198 and was camning $54.112.2T on January 2, 1198, This cmployee is placed into the \
hroadhanded title of Coun Services Supervisor 4 which has a salary vange of $45.000 -

$70.000

This employce is entitied 10 100%: of the time in the curvent title. (10,75 » (00%. = 10.75
credited yeses)

The VAP increment dollar smount is caleulated by muliiplying the minimum of the rsage
by 4 15°%: £45.000 x 00415 = $1.867.50

The VAP increment doltar value is thea hiplicd by the ber of credited years, less
onc. tie result of which is added to the minimum of the range 10 aivive al the VAP target
number: :

$1.867.50x (10.75 - 1) =$18.208.13

$18.208.13 + $45.000 =3$63.208.13

The to4a) smount of Vicinage Adjustment Pay to which this employee is entitled is
calculalcd hy sublracting the currest sulary from the VAP targel number:
$63.208.11 - $54,112.27 = $9.095.86

This VAP smount, $9.095 86, is payshle in instaliments not ko exceed $2.000 unlil the full
amount is paid or the mazimum of the salary range, ss adjusted by across-the-board
increases, is reached. whicheves comes first.

1.2

¢ HNocmployee will he disadvantaged as a result of VAP oe hecause of a promotion of
title change. By way of exsmple, if an employee had sin years of service in a lower title
and only one year st the higher title. the employec could have his VAP calculsied st the
Jower title if that prnluced a greates VAP. By way of further example. if sn employee has
had a tile change. but no change in dutics 32 8 vesult thereof. the years of service in title
would bie back tn the date of thet firsttitle. Andasa final caample, if an employce was
promoted 10 a title \hat is now broad-handed with the same title from which the employee

was promoied. the combincd years of service of both titles will be counted.

{ There shall be a VAP advisory commitice ¢ isting of equal bers from the AOC
and PARY 10 deal with the carrection of inequities thot may result from the institution of
the nbave described VAP fa. Rec dati for lution of blished
incquitics shall be madc (v the Adminisirstive Director of the Courts by the commiliee
within six {hs from the signing of this Agrecment.

'3 Notwithstanding the ahove, no employee will have histher snnual salsry increased
above the masimum.

pL]

Yuformatlon Systens Myision Special Yens 1088 Pay Program

There is established for the Information Systems Division a special Yeu . pay
peogram that sthall be sdmineatered in sccordance with Side Letier #2, attached hercto

Prametises sad Adrenseoraln

s Pan pusgenss uf diss e e g st am cungloy mnves from s
il‘glz!o‘ili*«{l’l:-!@;&
Wwuné b ¢ taghtr ausasasm ssbery P pusgmune of thes 1artms " advencemed” mesns
’Sllllli[.‘lllg[il.‘%!.v:!i
sabery bemd but 38 ¢ reet wiuh & hughes Measmem solary ertiun thal bond

b. >J p y whois ¢ d or sdvanced will be given a 5% increase in salary.
Notwithstanding the sbove, no employee shall essm bess thas the minisom of the new
stlary bend level nov esrn more than the maximumi of the new salary band level.

¢. The Judiciary may make “scting appoinisacnis” 1o vacsnt unclisssified —xl,..rx.- pending
the completion of the recruitment, sclection sad appointme process. Employets
sppoinied to serve in an acting capacity in & position in & highes band level shall received
the 5% p Vad inc 10 their base salary consistent with section
7.11. a, above, for the time period the employee scrves in an'acting capacily.

Demsticns

s »p- employee who had previowtly been promoted snd is subsequently demwoted (rom s
_!-_..r! in one salary band level 10 & position in snother salary bend level with » lower
marimum salary mny have a salary reduction up to the maximuom of the originsl

P /ad dollar increase. Manag has the di 10 decide
whether a salary reduction is approprisie, up 1o the marimum as previously outlined.

Notwithsianding the above, no employee shall eam more than the mazimum of the new
salary band level.

b. An na_—..r..!n who had never previoutly held s position in a lower title and is demoted
from & position in onc salary band leved 10 @ position in snother salary band level with &
rwsn.. -.._-::....:. salary may have a salwry reduction of wp 10 5%. Management has the
discretion 10 decide whether a salary reduction is approprisie, up to the 5%.

Notwithstanding the above, no en ec shall i
. nploy cam morc than the maximum of the new
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ARTICLE 8

HEALTH BENEFITS, PRESCRIPTION DRUG, AND’
VISION CARE PROGRAM

State Heslh Benelits Program

{s) Thie State Health Benefits Program is applicahic 10 employtes covesed by this contract.
Such employces will hsve the option on the opcn carollment dates of sclecting onc of the
following plans:

(1) Traditions! Indemnily;

(2) Manzged Care/Point of Service (New Jersey Plus).

(1) &n HMO spproved by the State Healih Benefils Commission.
(b) New Jersey Plus snd approved HMOs will be free to eligible employees and their

cligible dependents. I both af sre active Stsic employees and eligible to pasticipsie
in the State Heslth Benelits Program, the couple may choose only one HMO family policy.

{¢) Elfective July 1, 1999 or the first pay period following an open enrollment period next
following July 1, 1999, Judicisl employees in the bargaining unit, hired before the
ratification of this A greement with a base annual salary of $40.000 or more, who select the
Traditional Plan will pay the difference between the cost of the Traditional Plan and the
average of the cost 1o the State of the Managed Care and the spproved HMOs.

Employees hired before the ratificstion daic of this Agreement, with a base satary of kess
than $40.000 shall pay, on » monthly basis, 1% of their annual hase pay, but no less than
$20.00 per month if they elect to stay in the Traditional Plan:

(d) All new employees, hired s of the date of tification of this Agreement, snd |
therealier who select the Traditional Plan will pay the difference betwoen the cost of the
Traditional Plan and the sverage of the cost 1o the State of the Managed Case and the
approved 1tMOs.

(c) Active employees will be able 10 use pre-tax dollars 10 pay contributions 1o health
henefits under a Section 125 premivm conversion option. AN contributions will be by
deduciions from psy.

82

Labor/Management Advisory Commlitee

(&) The purpose of the Labor Manageincni Hicalth Care Advisory Com.....ce shall be to
expedite, on 8 voluntery besis. the transition of bargaining unit employces {rom the
Tiaditions) Plan to the Managed Care/Point of Service Plan during the transition period to
oxswrr wadssruptod medecel coverage  The Advisory Commitice shall decide on what
ndvice ond rec owamendotons will ke imade in desermining the following issues:

(1) Coussy by « sty prabiemn sabving b Network estsblishment with & standard
ol

*Two doctors within » five mile radius of the ¢ d employ h
sulficient providers erist; and

* At least 75% of the hospitals in New Jersey under canteact.

'
(2) For current employee in reral areas where access in less than iwo (2) primory
care physicisns (PCPs) withia twenty (20) miles. the minimum selection shall be
the design of the Traditional Pten.

(3) All problems conceming transition cases snd pre-enisting conditions shall be
resolved by having ss the minimwm solution the dedign of the Traditionsl Plan.

{4) Availshility of ged care options to
of siste.

ployees upon et t in and out

(b) The Committee shall consist of four designees of the Division of Pensions and Benefits
and four designees of the majorily represemtatives of the respective bergaining units. All
decisions of the Commitice shali be by majority vote. Ties shali be broken by the State
Health Benefits Commission.

(c) The Siaie haa selected NJ Plus as the preferred Msnaged Care/Point of Service Plan.
‘The Commitice shall endeavor to make the benefita of N? Plus availsble to a maximum
wumbes of employees in the basgaining wnita, discuss problems of swbstance sbuse, and
shall cresie conditions to facilitate the movement of Judicial employees and their
dependents from the Traditionsl Plan to NJ Plus.

n
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fle asursnce ln Reflrement

The Sistc sgrees o assume the full cost of the Vlealth Bencfits coverage for Judicinl
employces and their dependents including the cost undes Part B of the Federal Medicare
Program for cligible employces and their spouscs, but ot including survivors, when such
employces accrue twenty-five (25) years of pension credit service, 83 provided under the
State plan, by July 1, 1997, and those employces wha rctire for disahility on the basis of
fewer ycars of pension ercdit in the State phan by July 1. 1991 Thase employees who
accrue 15 years of pension credit os setire on a disability rctivement during the perind from
July 1, 1997, through June 30, 1999, will be subject to the provisions goveming health
henefita for sctive employees., and will receive Medicare Pant B reimbursement after
cctirement up 10 a cap of $46.10 per month per eligible emy loyee and the employ ‘s

T Those cmployees who sccne twenty-five (25) years of pension credit or retire on
« disshility retirement on o aftes July 1, 1999, will be subject to this provisi }
superseded by collective negotistions or law. All retirees who elect MOs msy choost
only onc lamily policy, regardicss of retirement date. Employees hired on of sfier July 1,
1995, will not reccive any reimbursement {or Medicare Part B after retirement.
Employecs who clect defersed relirement are nol entitled 10 health hencfits undes this
provision.

Prescription Drug Program

# is agreed that the State shall conlinue the Prescription Drug Benefit Program during the
period of this Ag t. The program shall be fund d and sdminisicred by the State. It
shall provide benefits to al) eligible unit employees and their eligible dependents. Each
prescription required by competent medical suthosity for Federal legend drugs shall be
paid for by the State from funds provided (or the Program subject lo a deductible
provision which shatl not exceed $3.00 per prescripiion o reacwal of such prescription
and further suhject to specilic procedursl and adminisisative rules and regulations which
sie part of the Program.

Vislow Care

The State’s vision care reimburscment plan shall be applicuble to sll employees covered by
this conlracl.

9.1

2

3
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ARTICLEY

DISCIPLINARY ACTIONS

1 sbasManagreavat Pre-Discigliasry Precedure

18) The pasturs mey ogres $0 (raber regardhng vesohation of problems in order to prevent
das sphrasry ot

(b) Counscling and ors! and writien womnings sre sppropriste predisciplinary sctivns to he
taken ot mansgement's discretion. Counscling 20d osal and written wamings are aol
discipline.

(c) Copics of wrilten wamings must be provided 10 the employee who mgy respond in
wriling. The writien response will be aitached (o the written warming and placed in the
employee’s pessonnel file.

Types of Disciplinary Actlons

(n) Disciplinary sctions may include wrilten reprimands, suspensions, demotions and
termination from employment.

Just Cause

{») Discipline shall be imposed for just cause only, of which the Judiciary shall bear the
busden of prool. Mo discipline shali be imposed for acts known (0 the Judiciary more than
one (1) yes prios to service of sn initisl notice of discipline, except for acts which would
constitule a crime. After 12 consecutive months without further discipline of the
employee in question, mansgement shall not use the written reprimand for further
discipline.

(b) Umu.n:._m..n shall be progreasive in nature and comrective in sim.

Union Represeatation Durlag Quostioning, Meelings or Hearings

{s) Any employee who ..- subject to i—al..-u by the -E_Eli. or its agents and has
reasonable cause 1o believe that discipline may result, is entitled to Union represeatation

dusing such qucstioning. The Judiciary shall that \ ituati
notified sccordingly. Y ployeces in such situations anc

{(b) Union representstion may include a Shop Steward or othe .
Union to handle grievances. : remplopes designated by the
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L X1

H { Proposed Discipline

(a) Wrilien notice of proposed disciplinary action shall be provided o the cmployce. Such
notices shail state the nature of the charges. the alleged acts upan which the charges are
hascd. snd the nature of the discipline 1o be imposed .

(h} Capies of disciplinary notices shall be provided to the Shop Siewsrd and the Union us
soon as pussible bul not more than 24 hours alter heing given 1o the employee.

Hesrlng Precedure

(1) Within fouricen (14) calendar days sltes recciving 8 Notice of Proposcd
isciplinsry Action, employees may request & hesring, which shall be held within
thirty (30) calendar days unless agreed otherwise. If no hearing is requested within
fouricen (14) calendss days, 1t is deemed waived. A final notice of disciplinary

sction shall be issued snd discipline shall be imposed.

(2) The n:.e_::un. may be represented s the hearing by » Union representative of
representstives as defined in 9.4 shove. The Sudicisry shall issue a decision and
fumish the employee and the Union with a Final Notice of Disciplinary Action
within twenty (20) calendar days after the hearing, os such additiona! time as may
be agreed to by the parties.

(3) Upon request by the Union and with the wrilten consent of the disciplined
employce. the Judiciary shall provide the Union, prior 10 8 heasing, with copies of
sl documents and any other information which is rclied upon to determine the
charges snd the penalty imposed on an employce.

1H s. Minor Discipline

i. Minor discipline shall include: (3) a written reprimand;
and (b) a suspension of five (5) working days.

ii. For central office emplayees, a disciplinery hearing shall

be conducted by a Senior Manager or histher designee. For
vicinage employecs, a disciplinary hearing shall be

conducted by 8 Trial Count Administrator or his/her

designee.

iti. Written rep ds. while considered disciplinary in nature, arc
not subject io the hearing process set forth in this appeal procedure.

b. Major Disciplime

i. Msjor discipline shall include: (a) -
terminati from e 1. b; M --v
disciplinary demolion; (c)

(or more thun five working days per
incidem (in five day blocks); and {d)
wspension for live working days if
the aggregese muwher of working
days ko whch the emgloyee is
sweprnded in the calendar yeur is 13
or more Removal lrom positions of
Team Leader and Supervising
Probation Offices, pursuam to 9.8
below are not subject to disciplinary
hearing procedures.

ii. A disciplinaty hearing shall be
conducied by a heasing olficer
assigned from the Administrative
Office of the Counts.

(5) Hesing officers shall make (indings of fact and an sdvisory recommeadation to
the Appointing Autharity. A copy of the hearing officer’s decision will be
provided 1o the partics. The Appointing Authority or his os her designee shall
issuc & writtea final determination. The Appointing Authority or his or ber
designee can accepl, reject or modify the hearing offices’s decision. I the hearing
officer’s decision is rejected or modified, the Appointing Authority os his or her
designee shalt explain why in the final written detcrmination.

(6) Claasified employecs may appeal the sp hority decision to the New

Jersey Mierit System Bosrd in sccosdance tm«___ the mot Jersey Depantment of
Personnel regulations.

Miceltzsneous Provislens - Applylag ts Paragraphe 9.1 10 9.6

(a) Heasings conducied pursusmt 1o this provision shall be fair and impastial and shall
provide, sl & minimum, for examinstion snd croes examination of witnesses and
procedures for the suthentication of evidence 10 be introduced. Either party may make a
vesbatim record of the hearing through a certified count rep or Iape recording, but no
reconding of such proceedings shall be made without notification 10 the other pasty. The

party making the verbatim secord shall provide the other party with a copy of the record
without charge.

k]
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¢ oss of pay shall be sulfescd hy any employce, incluling a Union representative
fsor. suthin the County where the hearing is taking place and or by non-cumulative
witnesses, 3s a result of atiendance at disciplinary hearings during working hours. Out of
vicinage union repeescntatives of officials shall each be e..-n.&. uninn time 10 attend _Jo
proceeding. exccpt that if onc oul-of -vicinage union represcriative s:n._.._n. the proceeding
10 participaie in the hearing without oulside consultant of .x...n- mu-of-vicinage
representatives there will be no charge to paid union lcave time.

{¢) No employee shall be coerced, intimidated or suffer any reprisal as a result of
participation in disciplinary heasings.

Teww Lesder and Supesvising Prebatlon Officer Positians

(2) The Judiciary has the non-reviewshle right to remove cmployees in Team Leader snd
Supervising Probation Officer positions from those positions snd suid sctions shall not be
dremed to be discipline and subject 10 the disciplinary appcal —:ﬁnn.r..n n:oﬁ.%n
puocedure and/os arbitration procedure. I 8 Team Lesder or Supervising 13»..!.3
Officer is remaved from his/her position, pursuanl to this provision, E—.—.n willbe
permitted to retum to hisfher previously held career service litle. 1i no prior carcer service
litle was held, the Judiciary will make good faith reasonable efforts 1o piace the employee
in another pesition.

(b) Additionsily, the first sentence of Paragraph 8(2) of the —h_-a- of >n.8n=.n=. of
December 28, 1994 and paragraph 9.3 (a) sbove s agreed fo be innpplicable to Team
Leaders snd Supervising Probation Olficers.

(c) Disciplinary actions, as defined in 9.2 shove, are subject 10 the hearing provisions set
forth in 9.6 shove. :

18.2
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ARTICLE 10
GRIEVANCES

Crievance Deflnition
A gricvance” 18

(2) A clsimed hreach, misinterpretation o impropes application of the termns of this
Conteact {contraciusd gnevence); of

{b) A claimed violation, misintergwetation or misagplication of rule or regulations, cxisting
policies or practices, orders agreements, adwinisirative decizions, or laws mpplicablc to the

~ Judiciary snd policies spplicable to the grievant which cstalilish terms and conditions of

employment (non-contractual gricvance). Hon-contrectuad gricvances shatl not be subject
10 arbitration procedures defined in this aticle.

{c) Disciplinary matiers shall not bz subjoct 1o the grievence os arbitration perocess.

Perpese

() The purposc of the gricvance procedure is 40 secure prompt and equitshie resolutions
(0 probicms regarding the sdministration of this Agreemem or other terms and conditions
of employment. To this end, relevant and necessary information, materists and documents
conceming sny grievance shall be provided by the employer upon wrilten request.

(b) The following procedure shall be the sole and exclusive means of sccking adjusiments
und seitling grievances.

Genersl Ruls

(o) Formal grievances shall be filed by the Union and shall be govemed by the procedurcs
set forth hereln. The grievant may be an Individual employoe, 2 growp of employecs. or
the Union itscif. The Union may submit a gricvaace cither within the time limils relerved
10 nbove st amy Step or initislly 1 Sicp 3 with the consent of the Chief, Labor and
Employment Law Unit of the Administrative Office of the Courts which consent shall not
be unressonably withheld, within thirnty (30) working days of the occusrence giving rise to
the grievance or within thirty (30) wosking days of the time the occurrence is known to
the Union, whichever Is Iates. Tihe time limits sct forth above for a gricvance submitted at
the Sicp 3 leved, shall be vaed for a Unlon grievance.
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An idusl employee involved shall be entitled to be picsent and 10 usc the gricvance
procedure 31 Steps | and 2, and at other sicps with the consent of the Union and to bhe
scpresenied hy the Union in accosdance with (he provisions hereof.

(h) Employees using this grievance procedure shall not he coerced, intimidated or suffer
any reprisal s a direct or indirect result of such usc o representation by the Union during
the grievance procedurse.

{c) The Union may undenake to amend the gricvance during any siep of the procedwe. b
is understood that such smendment is only for the purpose of clarification and shall not be
ulilized 0 change the nature of the grievance or to include additional issues.

(d) Meetings snd/or b gs shall be scheduled by the Judiciary after consultstion with
the Union as to availability of mutually convenient dates and times within the time limiis
scl forth herein.

(e) Where the subject of » gricvance suggests it is spproprisic, and where the pestics

mulually sgree, such gricvance may be initisted &l or moved to any step of the procedure,
priog to arbitration without hearing st a lower step. Agreement shall not be unreasonahly
withheld. Prior (0 arhitration, a gricvance shall be heard at least the Step 3 hearing fevel.

(/) The number of days indicated st each sicp of the grievance procedure shall be
considered the maximum snd every effort shall be made 1o expedite the process. The time
limits specified may be extended by mutual wrilten consent. -

(g) The lack of response by the Judiciary within the prescribed lime periods, unless tlime
limmits have ticen extended by I ag , should be construed as a ncgative
responae. "

(h) The Union representative shall have the right directly to examine of cross exsmine
witnesses who appear at 8 hearing ot any step of this procedure. The Union shall have the
right (0 be present and 1o stete its views al afl steps of the grievance procedure.

(i) At esch step of the procedure, all gricvance decisions shall include an explanation of
the reason foi the decision.

(i} The Judiciary shall provide both the gricvant and the Union with a copy of the
gricvance decision st each step of the procedure.

(k) A locsl .53“. Steward shail be permitted reasonable time up to one (1) hour to
investigme in Vieinage grievances and reasonable time 10 present and process in vicinage
grievances during working hours without loss of pay or time.

N
.—
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10.4

105

(1) Any cmployee scheduled by the purtics during his/her working he rarticipate in
grevance pracedures shall suffer no boas in pay or benefits for appess.. s in gricvance
hearings There shisl be mo classn for compenastory time in the cvent the grievance
hiranag ¢ siends hryrond the copivyer § aovmal work dey

-l.f!'}l'.[qio{ig.gnlgqiv

wbidy e of gt .’l"'lc!}ﬂ“‘l.:rnuia_a
A winre of st asdags o b po d w opp whout ke of poy lor the time
lgqlil.i;tlnfil;;-.:‘
L) -fltll..ll-..&i.l-l'.ll.-l!l¢lﬁr»!:-a._n!r
onltg.llli!

(n) The burden of proof shall be on the employee.

Ao.v Management, i say step of the grievance process, may consoliduteiwo or more
grievances on the same issue and process them as » group gricvance.

Preliminary Infosme! Precedure

An n..ne..dao may .e.-_: present and discuss a gricvance with hishes immediate supervisor
on sa ...—cJa-. basis. The employce has the plion of having s union Steward present for
the discussion. However, the Union shall not be bound by any inf I settle

between the employee and hisher supervisor.

Feronat Procedure

(@) Step I. The gricvanm, through the Union Steward, may lake up the grievance with
the fint level of supervision having authority to eifect a remedy within thinty (30)

calendsr days of the dsie the gricvant knew or should have known of its
occwTence.

A meeiing shall be scheduled between the Union sieward and the 2poroori
manager wilhin ten (10) working days of receipt of the gri A wri

r wilhin grievance. A wrilien or
.8.3.._ disposition of the gricvance shall be given to the grievant and the Union
within five (5) working duys of the mecting. If wiilicn, a copy of the disposition
shall .-_.5 .8 {orwasded (o the Lebor aad Employment Law Unit of the
Administrative Office of the Cournts. The Union shall be immedisely nolificd by
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10.6

(b, «p 1. tf the grievance has not been resolved al Step 1, the grievance shall be
preseniced 0 the Senior Manager/Trial Court Administraior o his/her designee in
writing by the Union Sicward within ten (10) working days of reccipt of the
disposition of Siep | a1 il no disposition has hecn made within 15 working days of
presentation of the Step 1 complaint os gricvancc.

A mzeting shall be scheduled between the Union and the Senior Manager/Trial
Court Administrator or his/her designee within ten (10) working days of receipt of
the sppesl. A wrilten disposition of the gricvance shall be given o the grievard
and ihic Union within ten (10) working days of the mecting. A copy of the
dispasition shall slso be forwarded 1o the Labor and Employment Law Unit of .—..n
Administrative Office of the Courts. -

() Step 3. If the gricvance is not vesolved st Step 2 of this procedure, thes the Unlon
wmay within fificen (15) working days of receipt of the diaposition of Step 2 submit
the grievance (0 the Lshor and Employment Law Unit of the Administrative Office
of the Counts of if no disposition or decision has been made within twenty-live
(25) working days of the presenistion of the Siep 2 complaint or grievance. M
requested by the Union, a hearing shall be held by the Labor and Employment Law
Unit within twenty (20) working days of receipl of the appesl. A stalfl member of
the Labor snd Employment Law Unit shail be sasigned 1o hear the grievance ond
shalf render a disposition of the gri ¢ within fificen (15) working days. A
copy of the disposition shall be forwarded to the gricvant snd the Union.

Arbliration

(3) A non-contractus] gricvance as defined in Section 10.1(b) ahove shall not be subject to
arhitiation.

{b) If a gricvance which involves sn allcged violation of the applicstion or inierpretation of
the agreement 83 defined in Section 10.1 (s) above, is not salisfaciorily resolved st Step 3,
then arhitration may be requesicd only by the Union through its designee within forty (40)
catendar days from the date the Union received the Siep 3 decision or il no decision, fifly
(50) calendar days. I Ily sgreed, a pre-arbiteati f ¢ may be scheduled for
the pusposc of aitempling to settke the matter and lo frame the issuc or issues abscnt &
seltlcment.

(c) The partics herewith agree upon the following pancl of arbitrators: Robert Glssson,
Jefirey B. Tengr?James Mastriani snd .
This panc] may bg changed or expanded by agrecment between the partics. Each member
of the panel shall serve in tum alphsbetically s the sole arbitsator fos » given case. Where
s membes of the psnel is unable 1o serve, the neat member in sequence shall then serve. if
an arbitrsior censes 10 serve on the pancl, the partics shall within twenty (20) days select o
repjacement for the non-serving arbitsator.
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(d) The arhitrator shall conduct » hearing to detcrming the facts and tccision in
wriling to the partics. The arhitrstors shall not have the power to asdh itact from,
o madify the provisions of this Agreement or lsws ol the Staic, of any writlen policy of
the Judicisry not inconsistent with this Age . of 10 delermine any dispute invaolving
the exercise of mansgermest function which is within the sutharity of the Judiciary, snd
sholl comdne his/her decisina solcly 1o the interpretation snd application of this Agroement.
The wh vhoill be canfimcd ts the precise insues swbwinied for arbitration snd shall
have an sutharty 5 draarmuas sy sther lsases a0t 30 submiticd, sad the srhitrator shall
et svduns ahaor vinens of apusuns wiich we ast csarmtisl in reaching the descrmination
ol e puss pressutsd  The sward of the arbiiratnr shall be final and binding conistent
wth applcoble ke and this Agroement. The foes snd expenses of the arbitratos shall be
}caﬂ_ equally between the partics, and any other cost of the mbitretion proceeding,
including the cost of recording, shall be bome by the party incuming the cost.

{¢) The arbitrtor shall hold the hearing u 3 time snd place iesd to the «. i
within .—a:«._.:a (45) calendar days of his/her scceptance to act as aebitistor snd shall
iasue his/her decision within thinty (30) calendar days afier the close of the hearing.
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ARTICLE 11

EFFECT OF NEGOTIATIONS

1.t Msintenance of Terms and Conditlons of Employment

Unicss specifically aliered by this Agreement. the Leier of Agreement cnlesed into
between the Judicisry and its employee representatives on December 28, 1994 and the agrecment
to resnlve challenged ballots between PANI/ICWA and the Judiciary dated Augusi 8. 1996, shall
remain in efiect unchanged

11.2 Terms of Agreement

The term of this Agreement shall be January 1, 1995 10 Junc 30, 2000 subject 10 the re-
openzr provisions ss herein set forth,

ki ]

11.2

ARTICLE 12

MANAGEMENT RIGHTS

The hoda 1ery rrtoses ond maey caerese ot rights. powers, dulics. suthority snd
etpomtibriiees (umderred) apen snd vested 1 H by the § and C. ions of the
Stme of New berwry snd of the {inied Stmes of Amencs, applicable count decisions, rules
and polecscs promulgsted by the Supreme Court of New Jerscy under its rule-making
suthority, and directives of the Administrative Office of the Courts.

Except as specifically absidged, limited or modified by the terms of this Agreement, al)
such rights, powers, authority, prerogistives of management ond -n-ve.!.!_w_v to
promulgate snd enforce rules and regulstions goveming the conduct and the-activities of

judicial employees are retained by ihe Judiciary.
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ARTICLE 1}

NO STRIKE, NO LOCKOUT

During the term of this Agreement, the employces and the Union agree not to institute oF
engage in or support any strike, wark stoppage. slowdown or other similar action by
employces covered by this Agrecement.

No lockowt of employees shall be instituted or supported by the Judiciary during the tcrm
of this Agreement.

ARTICLE 14

HOLIDAYS

Matwithstending prine facs] practices snd/or contraciusl provisions, Judiciary employces
sholl e emtuled to ol legal hridays ol a3 provided by NJ.S.A, 16:1-1. These legat
hakudays shall rachade

U a1 T | ", A [}
Mantin Luthes King's Birthday........oonneecenccnaa. 3rd Monday in Janusry
Lincoln’s Birthdey Februmry 12th
Washingion's Bicthday 3rd Monday in Februwry
Good Friday. Friday before Eaater
Memoriz! Day. Laet Monday in Msy !,
Indcpendence Day. . July 4ih
Labos Day. Ist Monday in September
Columbus Day 2nd Monday in October
Election Day. 15t Tuesday afics 111 Monday in Novessber
\{ *s Day Noyember L ith
Thanksgiving Day. 4th Thursday in November
Christmas Day D ber 25th

in the event say of the above holidsys fall on & Sunday, they shall be celchraied on the

following Monday: in the event they (all on s Saturday, they shalt be celebrated on the
preceding Friday.

Any other days declared ss holidays or official dsys off by Proclamation of the Govermor
0s by action of a county authority, when applicd to judiciary employees, shall be subject 1o
revicw and approval by the Chiel Justice or the local Assignment Judge.

Employees previously cligible for recess days st Thanksgiving and Christmas os other

holidays not listed nbove shall no longer be cligible for those days a3 of January I, 1999,
All leave time taken shall be consistent with the articles contained in this agreement.
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ARTICLE 15

STATE TRAVEL REGULATIONS

151  Stite Travel Reguiations

it

and all

Employces use of

of Treesury, as adapted by the Judiciary.

152 Nelice of Any Changes

The Judiciary shsll notify the Union of any changes in the State Travel Regulations as

dant matiers, including meal allowances, shafl be
govermned by the State Travel Regulations issued by the State of New Jersey, Department

adapied by ihc Judiciary and will respond lo a request for s meeting by the Union to

discuss the changes. Any such meeting that may occur is for the purpose of exchanging
inf ion and discussing concems that may exist, but shall not impsct on the right of the

Judiciary to implement such ch

and shal) not creaie an ohligation to ncgotiate over

such changes. To the eatent the Union becomes aware of any chanpes in State Travel

Regulntion, it will nolify the Judicisry of ssme.

¥

15.3 Gricvances concemning these

3 shall be «
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ed non-contractual.

16.4
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ARTICLE 16

VACATION LEAVE

Vacation leave shall be granted in accordance with the provisions of N _.>..ﬁ. 4A:6-12.

Fmployces covercd by ths Agreement shall be entitled to the use of such leave as
provided hercin unless otherwise provided in the Letier of Agreement.

s. One working day for the initial th of employr if the employee begins work on
the Ist through the Bth day of the calendar moath, and one-half working day if the
employee beging work on the 9th through the 23rd day of the month. Thereafter, during

..-n:-u_..gnn!a—<~.c.gn:_i-xrm..n._-u.:- <-nl_o=—0qn-n_..=:5.—_o—
employment. !,

b. Twelve (12) working days of vacsation from one (1) to five (5) yesss of service.
¢. Fifieen (15) working dsys of vacation from six (6) to twelve (12) years of service.

d. Twenty (20} working days of vacstion from thirtecn (13) to twenly (20) years of
service.

¢. Twenty-five (23) working days of vacation after the twemicth (20) year of service.
Those 1 payroll professionsl employees whose vaculion days currently exceed the
limits in Soction Two sbove shall be grandfathered st their present level of vacation leave
until they reach the neat level as described in Section Two sbove.

An increase in vacstion feave shall be granted st the beginning of the calendar year in
which the years of service requirement will be met.

a. Vacstion leave is credited in sdvance st the beginning of the calendar yesr in
anticipasion of continucd employment for the full yesr knd may be used on tha basis.
Vacation slitowsnce must be tsken during the calendar year camed unless the sppropriate
mansger determines that it cannol be tsken by the employee because of pressure of work.

b. Where sn employee has an d vacation balance which has not been previously
scheduled s of October |, M the requess of employee the supervisor will meet with the
cmployee (o determine 8 schedule 30 thet no accrued vacation time will be lost.

A manimum of onc (1) yesr vacstion leave may be camied forward to the succeeding year.
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149

16.19

16.01

16.12

When the vacation allawance for an employec increases bascd an the employce’s years of
service during sny calendur yewr, the addisional annual allowance will be given for the
cnlife ycar.

Vacation lcave may be granied and shall he recorded and tracked in hours.

Under normmal circumstances, annual vacation shail be granted only with prioe approval of
the employee’s senior manager or designce. Requests for vacation leave shall be
submiticd in writing as far in advance as possible, and normally not less than Iwo weels
priot 1o the vacation leave. Requests thal do not conflict with operational needs shal! not
be unreasonably denied.

The principle of seniority shall g in the scheduling of vacation periods. provided thet
adherence (o such practice does not impede the proper aperation of the work unit as
determincd by the supervisor.

Intermitient days off without pey other than vel y furlough or furfough eatension days
shall be aggregated snd considered as conli leave without pay for calculstion of
reduced vacation leave credits. When inlermilient days of | withowt pay other than
voluniary furlough or fuslough catension days equal eleven (1 1) working days, the

employee’s vecation and sick bcave credit shall be reduced by one-hslf of onc month’s
entitlement.

Pari-time employces covered by this Agrecment shall he entitled to a proportionsie
amount of paid vacation leave which shall be subject 10 the above provisions.

44

-

(AN |

"

7.3

174

17.5

17.6
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ARTICLE 17

ADMINISTRATIVE LEAVE

Full 8w omplemgses + o~vesd ty G r‘lt‘ii!!:..—-’.&
s ¢ Wt of (Pame Q‘"l‘..;}

Advasrsaiassve aa axiy b wasd tes amsvgraswrs chasrvanre of rehgrovs of other days
of celehratenn, or presonel buswrss

Newly-hired employees shall be grantod one-half (V3) day of sdministrative feave afier
each full calendsr month of employment to & maximum of three (3) days during the
vemainder of the calendar yeor in which hefshe is employed. Therealler, sdmbistrative
leaves shall be credited at the beginning of cach calendar year.

Administeative leave shall be granted by the appointing suthosity upon request of the
employee snd, except in emergencies, lcave shall be scheduled with as much notice in
advance as possible. Requests that do not conflict with operstiopal needs shall not be
unreasoaably denicd. .

Administrative lcave may be granted and shall be recorded and tracked in hours.

Administrative leave shall not accumulate. Unused balances in any calendar year shall be
canceled. :

Pant-lime employees covered by this ugreement shall be n:::& lo & propostionate amount
of paid sdministrative leave which shall be subject to the above provisions.

Employees thet heretofore have not rceived sdministrative leave days shall be eligible for
the administirative leave days lollowing exccution and ratification of this agreement.
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(3)

ARTICLE I8

SICK LEAVE 1

Al employees covered by this Agreement and cligible fos sick lcave with pay shall be
entitled 10 the use of sick leave as provided hercin.

All sick leave shall be provided pursuant 10 the provisions of NLA.C 4A:6 andsll
spplicable laws, regulations snd policics of the Judicisry of the Stale of New Jersey.
Accordingly, in cach full calendar year employees shall be entitled 1o fifieen (15) days sick
leave. The deave is credised in advance si the beginning of the year in snticipstion of
continued employment for the (ull year snd may be used on the basis and in sccondance
with N.J A.C. 4A:6. Such leave not ulilized shall be accumulisted. New hires shall be
entited 10 8 pro-1as share of sick leave with pay in sccordance with the provisions of
NIAC 4A6.

Heporiing of Sick Leave

{a) An employee shall, by his/her scheduled stanting time, notify his/her supervisor of
designated contact p of any b e duc to illness.

()] Failure of an employee (o supply proper notification to his/her supervisor of
designaled conltact person may resultin :

1 Denial of use of sick leave for the absence.

2 Disciplinary sction on the basis of ahuse of sick leave.
Faceasive Absenteclam

Facessive Ab

shall be defined as paid o unpaid days away from the job for
iHness or injury that exceed six (6) occurrences in any six (6) conscculive pay periods for
ilinesses or injury which docs not otherwise require acceptabl medicel dot H
(c.g.. ahsences of five or more days which alicady require prool of ilincss constituting
accepiable medical evidence or fos chronic ilincss foc which the cmployee has already
supplicd such proaf of illncss). Upon reaching sia (6) occurrences, the employce shall be
advised, in writing. that further sick lcave will require proof of iliness constiluting
acceplable medical evidence fos each occurrence. Upon such natificstion the b

will be required 10 submit acce

piable medical documentation for any sbsence during the
subsequent six pay periods.

46

)

{€)

o

(e}

185

18.6

The six (6) consceutive pay periods in 18.4(a) are “rolling Porus v e e «-._ .

dale of sick keave absence. The submittal of proof of illncss comstituting sccr c
medical evidence alter the sin {6) consccutive pay periods shall be cvaluater

appointing suthority of their designee. Employces required 0 -.J.._sm._ proof L ...n..a
constilwting scceptable medical evidence for six (6) occurrences 19 six ..3 n..u._mnn:_:n _..u<
perinds mwst continac to 4o s for the meat sin (6) pay periods. The ......uu..z! 1o submit
prood ol iliness comtuutiag srceptable medicsl evidence heyond the next sia (3] vy
periodn com b easendnd o hortbur sharwces have accwrred of other reasonahle basis enists
or tervnsnated Amy €ovrwasem te subgret 16 § FevICw by the appointing wuthorily o rmn\m.n.
'l‘!ﬂln‘ll!i-'!!l

~OCCURRENCE™ waana the vae of oxe or more consecwtive sick days. For example, use
of three consccutive sick days constitutes one occurrence. 1( sn employee utilizes anc sick
day and retums to work on the next work day, such sick keave tes one occ c
if an employee uses sick time for desth in their i diste (amily, regardicss of the

of sick days used, that does not constittte an occurrence.

. '
Excessive absentecism under 18.4(s) may result in disciplinary sction.

When sn employes’s absences sre “excessive™ of about to fall under the definition of
“excessive,” management, o its discretion or with the recommendation of the employee’s
labor represendative, may refer the employee to the Employee Advisory Service C'EAS™)
through their local Hunan Resoyices Office. Additionslly, an employee may :x_.enu. that
hefshe be permitted to enter the EAS. Ouce sn employee enters the EAS, discipline for
excessive sbsenteism will be handled on & casc-by-cese basls. This provision does nol
preclude, as appropriste, convective disciplinasy action fof excessive or abusive
shsenieeism.

Failure by an employce to provide proof of illness constituting acceptable medical
evidence of their iliness as requesied may sesull in the use of sick leave being denied and
the sbaence being considered unauthorized. In such circumstances, disciplinary action
may be initisted.

Lesve taken pursuan! to the Mew Jersey Family Leave Act, NJSA, 340181 ¢ 5c9. And
the Federsl Family snd Medical Leave Act (FMLA) 29 11,5.C, 2601 ¢f scq- shall not
subject an employee (0 disciplinary action. (See N.LAC. 4A:6-1.21{A) and (B) for these
Seave procedures.)

Paid sick leave may be used in one hous increments.
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Inused Sick Jeave - Retivement

(3} A permancnt employee who enters rctiremem pursuant to the provisions of a state
adminisiered or approved relirement sysicm and has to his or her cecdit amd camed snd unused

accumutated sick Icave shall be entitled 10 receive supplemental compensation fos such camed and
unused accumulaicd sick leave.

Y

(b} The supplemental compensation 1o be paid shall be computed al the rate of one-
hall (4) of the cligible employec's daily ralc of pay for cach day of camed and unused
sccumulated sick leave based on the average annual compensation received during the last yeas of
his of hev n..__._:«.:n:. prior to the effective date of his or her retirement, provided. however, that
no such supyp T ion payment shall exceed $15.000.00.
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ARTICLE 19

LAYOFF AND RECALL

1 ayell ond Rernll of { Windfled Fmpliyeen

The layefl snd e o of (msslied cmphoyeet thall he gnverned by the provisions of
NLAL 4A :

Layefl of Unclassiflcd Employees

s. The —ze:.ume._u of Section 19.2 will onty be in cffect until and unless the parties finalize
an -uaﬂ..&:— on the below described “Reopener on r-u.:: and Recall of csn_-u..—.o._
Employees.”

b. The Judiciary will give the Union and any unclassified employee who might be taid off,
the same advance nolice of any snticipsied layoff that classified employees would gel.

Re-Opeer on Layoll sind Recall of Unclaesified Employees

The purtics may reop istions on the procedures gy ing the layoff of unclassified
employees. In the event __.n ies reach agr A, the new g t will replace the
provisions of Section 19.2, -_x:.o.
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ARTICLE 20

LEAVE OF ARSENCE

Employees in the classified service will be provided with unpaid Jeaves of ahsence in
sccordance with the New Jersey Administrative Code, including N.J.A.C, 4A:6-1.10.

Employces in the unclassificd service will be provided with unpaid feaves of shsence in
the same manncr as {or employees in the classificd service, snd such leave may be

.entended beyond one (1) year lor exceptional situations upon request st the discretion of

the appointing authority.

Al unpaid Icaves of sh ¢ shall be inclusive of afl unpaid leave entitl including
fsmily icave a5 provided by the New Jersey Family Leave Act (N.1,S.A, 34:11B-1 ¢f 6q.)
and the Federal Family and Medical Leave Act (29 ) S C, §2601 ¢f 3eq.).

Employees in the classificd service shall be entitled (o unpaid leaves of absence that shall
nat exceed a period of onc (1) year. A leave may be extended beyond one (1) year for
exceptional situstions upon request which is subject to review by the appointing authority
n:=—.=n.E-m:n:-—axc.\-:.:-.n—w.q o~«- .

-
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ARTICLE 21

PERSONNEL FILES

Malntenunce of Mles

s The hubciory shalt masnioom 2 peronsel file on each employee. In the event that more
than one filc 13 kept, the employee shall be informed of the wheresbouts of the files.

b. No document of sn snonymous nsture muy be inserted into the file.

Ceples to the employée '

A copy of any decument, other than routine personnel maiters, thst is placed in a file shatl
be given 1o the employee. ’

Right to review file

Upon ble notice, in employee may inapect the coments of hisher officisl personnel
files. The Judiciary has the right 1o have such inspection take place in the presence of an
appropriate official.

Conlidemtiality

The contents of the file shall be maintained on & confidential hasis and msnnce in
sccordence with existing Judiciary policy and practice.
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ARTICLE 22

JOB OPPORTUNITIES

Posting

a. Whenever sn unclassified position within the negotiations unit becomes vacant and
management intends to fill the position, a notice of vacancy shall he posted.

b. Al vacancics in unclassificd positions thal will be (ilicd by a temporary appoiniment
shall he posted at sl Judiciary work Incstions except where an sitrition program of unit

scope nccessitales an intermal posling open o.._v. 10 the ecmployees of the apy
suthority.

¢. Judicisry-wide postings will be for a minimum of twenty (20) working days.
Appointing Authority-only postings will be for 8 minimum of ten (10) working days.

d. The Union shall be given s copy of all posiings.

e 1::.:!.:[ the clasing daie of the posting, positions that will be filled shall be filled with
qualified individuals.

Voluntary Transfer and Reassignment

Employces who desire to transfer o 10 be reassigned to anothes appointing authority’s
_..:2_....6: u-.o:-._ _!_ such a request in writing 10 both the sending snd receiving

'] ities. Such req shall be 1 by the employce every sin months
.-..8 ployce siill desires (0 be transferred of reassigned.

tary Transfes and Reaslg

. Na county judicial employee who became s State judicial employee 2_ -IE-Q 1. _03
as a sesult of the Judicial Employees Unification Act, shall be transfesved or
heiween counties or between a county and the centralized Clerk's Offices or the
Administrative Olfice of the Couns in T ithout the employee's except in
the case of an emergency {or which ihe Judiciary could not phan.

b. In the event the Judiciary must, ss a result of an emergency, involuatarily treasfer or
reassign 8 county judicial emplayee who became a Staie judicisl employee on Jsnuay 1,
1993 as & result of the Judicial Employces Unificstion Act, it shall only be done for a shost
durstion, kot (0 exceed sixty {60) calendas days in any twelve (12) month period, snd only
alier giving the reasons. in writing, 0 the employee and the Union. Prior to such transier

of ignment, vol shall first be solicited from among the existing qualified
workflorce.
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ARTICLE 23

PERFORMANCE ASSESSMENT REVIEW

" Genersl Provisions

The Probation Aasocistron of New Jorsey Professions! Supervisor's Union and the
Judiciary sre committed (0 creating s wosld-class court sysiem and lo providing
the citizens of New Jersey the highest and :x!. elficient delivery of services in this
count sysiem. In order (o foster a work en t that p tes these

objectives, the purties sgree to establish » .r.an..:oc .u.-.n_ pesformance
appsaisal -ﬁ.n... that will be utilized tn ovesca—

assist cac

needed o
pow in i

performa

(1) Comn
which wil
present ye

{2) Aninte
ench year s
10 of exch

(3) A stands !
consist of st '
and level;

(4) At the e
the supervin
spproprinte
individusl's j
which the pes
event there an

level supervis

(6} The employee will sign the completed standard evaluation form, the completed
intesim evaluation and the final evaluation to _.xrn._n thal the employee has seen
the compleied documents snd a copy of each will be given to the employce: no
employec thall be disciplined for refusal (o sign the performance evaiuation forms
os standards;
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(6) Each arca of competency will have boxes 1 he initinfcd by the ratec and, ot the
end of every evaluation period, checked 10 indicate if the employee’s performance
rating is “Exceptional.” “Mcets Quality Standards™ or “Needs Improvement;”

(7) The form will include space for a supposting statement for every compelency
rating of cither "Unsatisfaciory” o “Fxceptional;”

(8) The form will include a section listing the training offcred and received during
the rating period;

(9) The form will include a scction listing those items on which the employee
should concentrate to improve pesformance, thase items that the emplnyce should
avoid daing, significani performance cvents and sn employee pesformance
improvement plan;

(10) Performance ralings may be used as s factor in promotions; and

(11) During the normal probationary period., the employee will be advised of the

Quality Standards 10 be achicved and will he immedintely advised of any specific )

deficiencics in progress. A forms! rating will be given 1o the probationer every
two months. Employces who satisfactorily complete their probationasy perind wil
be given a M Quality Sisndards™ sating for that period. .

Rating Caiegories
There arc three categorics into which an employee can be rated:

3. "Needs Improvement.” This is the lowest rating and sn employee should only
be given this rmting if they consistently do not meet the Quality Standsrds for their
job. The sales must have just cause to give this sating and sulficient
documentstion of the areas where the Quality Sisndards were not consistently
being met. The workload will be given duc consideration in making this rating.

b. “Mects Quality Standards.™ This is the vating thas should be given when an
employce is performing satisfactorily and is gencrally meeting the “Quality
Standards” that are eapected for their job. The warklosd will be given due
consideration in msking this rating,

¢. "Exceptionsl.” Thia is the rating that should be reserved for when sn employee
consistently eaceeds the “Quality Standards™ and gocs shove and beyond what is

.

expected for the job. The workioad will be given due consideration in making this
isling.

54

Wage pregression based upan employee service and evalustlon

s AQC lacremcols in [ 998 Wage pmgression [nr 1998, whether paid in 1998 by
way of ALK o seonrnts vw 98 of the (st day of the second pay perind in 1999 (o
ve snagy cmpluyres sholl he druw 1w tn s redance with the praviswens of Adticic 7 of

thun Agwenure

b Safery PNepmsnna vullia 8 himdlswd (emowarug i JO8 ony employee
wlin et @ Baw wes poor of Guvere somughensd e of Ducwsuior V) of the prior yea
us) o b Suse pvd @ Ndmaag Quutey Sanduds” or Tarmplery” endcr the
habesary o Paghoyse Pl Poah System, shvalt have histher salary
incresned by s addstionsl 4.13%. This shall be in sddition to say scross-the-hoard
sslary adjustment outlined clsewhere in this Agreement. Notwithstanding the
shove, no employee shall have histher salary incressed sbove the manimum.

]
c. Commencing in 2000, any employce who has beea rated as “Exnceptionst” for
the previous year will roceive, in addition o the mise deacribed in 23.3b, sbove, an
Exceptionat Performance, off-base payiment of up 1o 2.0% of their salary.

d. Motwithatanding the provisions of 23.3b and 23.1c, shove, no “Exceptional
Performance” off-bese payment will be made to any employee until snd unless alf
employees have received their formal evalustion,

¢. Any employee who is raicd a3 “Needs Improvement”™ will not receive a salary
progression as provided for in Asticle 7.7. However, once sh employee’s
periommance has improved to the poini where the employce has been rated as
“Mecting Quality Standards,” then that employee will receive s pesformance pay
salary increase in the next pay period, which shall be prorsied for the remaindes of
the calendar year. The supervisar will meet al leest once every three months with
on employec ivied as “Necds Impro " until the employee is rated ss “Meels
Quality Standsrds” or is lerminsted (rom employment. The supervisor will sci
loeth the deficiencies and set specific ohjectives that, when met, would resubt in the
employee meeting the Quality Standards. I the event that the supervisor identifies
any training that is in the Judiciary's cumiculim that Id assist the employee in
improving their work performance, it wilt be discussed and scheduled if decmed
appropriate.

b))
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4.1

ARTICLE 24

APPEAL PERFORMANCE REVIEW

Appest Procedure - General Provisions

2. The provisions of this scction are applicable 10 employees in the carcer scrvice
and the unclassified service.

b. An employee may sppeal a final perfarmance agsessment rating of
“Unsatisfactory” 1o the first two sieps of the appeal process outlined herein. There
shall be no sppeal of a rating of “Mcets Quality Standards.”

c. The appeal process contained herein will be the only appeal mechanism
available 1o cither an employee o the Union and no rating is subject to appeal or
review under any other grievance procedures provided fos in this colleclive
negotiation agreement o through any other procedure in any other forum.

Step 1--Division Appen] Process

Any sppeal will be p d. in writing. 10 thc cmployec’s Division Mansger, o
designee, within 10 working days from receipl of the performance sssessment
rating, stating why the cmployee disagrees with the asscssment rating. The

employee may include a request for 8 Division Manager Review Meeting with the
appeal. I a request fos a Review Meeting is made, the Division Manager, or
designee, will schedule the meeting within 10 working days of receipt of the
appeal. Atthe ing, the employec may he rej d by the Union. The
cmployee’s supervisos of other representalive of the Judicisry shall have the
burden to go fosward in the meeting and present any documentary evidence that is
relevant 1o the maties, but the employee shall have the burden of proof to establish
that the actions of the supervisor in assigning the raling wese unreasonable,
arbitrary or induced by impropes motives. The employee shall also present sy
writien cvideace that is relcvant Lo the maties. Following the meeting, the
employee shall have 5 working days 10 present a revised written Statement of
Appesl o the Division Mansger. The Division Manager, or designee shall review
the complcic sppeal and render a writlen decision within 10 working dsys sfter the
date of the mocting, o in the cvent the employee c 1o file a revised wri

' Statement of Appeal, within 10 working days sfter the date the revised written

Stawement of Appcal is duc.
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Step 1--Finsl Appeal Process

s. An employec may sppeal to the Judiciary Performance Assessment Review
Bosed 8 “Needs Impuovement” isting that had been upheld in the finst decision of
the Divitson Massger. ne denigaee. within 20 days of receipt of that decision.

b _.f-i’-“l!tl"tla;.nil.rhil:n:&nn._uwo::__rn
[herenn Monager = drmgaer snd e haat for the sppesl

¢ ?%t!l‘!&i!ﬁ.&;;:_r" actions of the
supervisos in sasgrng the rating were sbitrary, unreasonsble or induced by
improper motives.

d. The Judiciary Performance Assessment Review Bourd shall render an advisory
decision to the Judiciary upon the writien record o such othes proceodings &s it
deems sppropriste. The Judicisry Pesformance Assessment Review Board's
advisory decision may be 10 sustain of deny the appesl or it may recommend some
other course of action.

The Judiclary Performance Amesmment Review Boasd

The Sudiciury Performence Ansessment Review Boerd shall be composed three
members: a Senior Manager selocted by the Judiciary, a Union officis! selected by
the Union snd a retired Judge. The Judiciary Pesformance Assessment Review
Board shall be chairod by the retired Judge who shalf serve for 8 one year period.
which may be renewed by muiual sgrecment beiween the parties. The Union snd
the Judiciary will mutually agrec upon a retired Judge who will serve as the chair
and the Judicisry and the Union will each pay one-hail of sny compensation fos the
retired Judge's time.

Evalusiing the Evaluatlon System

The partics recognize that the sbove-described performance sasessment review
system will only work if il is (ree of bies and is sdministered in a fair and consisicnt
manner throughout the entire Judiciory. To that end, the Judiciary shall keep
statistics on its implementation and these statistics will be shared with the Union.
The sististics that will be kept include the gender, race, nstional origin, employees
pest performance, supervisor and size and Jocstion of the work unit or any other
factor that the Union sad the Judicinry mutusily agroe could help to measure the
success of the performance assessment review system. )
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5.1

5.2

ARTICLE 25

SAVINGS AND SEPARABILITY

Separability

If any provisions of this agreement is dectared to be invalid os restrsined by any opcration

of 1sw or any tribunal of compeient jurisdiction, the remainder of this agreement shall not
he affected therehy.

Ssvings
If sny provisions of this sgreement is severed or incd in sccordance with Section

251, the partties, upon the request of cither pasty, shall enter inio negotiations fos the
parpase of smiving at & mutually satisfactory replacement.

58

261

16.2

ARTICLE 26

HEALTIE AND SAFETY

Malntemnare of the Warhploce

5 The Pudhcrsary sholl ¢ » sake bhie provivions for the safety nd health of
s compluytes dunng e hurs of Sew evaployencat  The hadicisry will discharge its
responsiility for the devebopment nd enforcesnent of occupetiona) safety snd health
standaeds to provide s 1ale ond hestihful envi in nccordance with PEOSHA and
any other npplicable regulations or guidelines outlined in the New Jersey Register
which pestaing 10 health snd safety matiers. The Judiciary will provide a ressonsble safe
and healthful place of employment for all employees.

|
b. The purtics agree 10 cooperstc in muintaining and improving ssfe working conditions
and healih prosection for the employees consistent with establishod ssfety standards and in
the promation of ssfcty, safc working habits and good housckeeping lwoughout the work
envi ™. Where bly possibie, esch employce will ply with sil safety rules
and regutations.

VDT Operators

Full-time employees who operate VDT machines on & full-time basis shall be eligible for
snnual cye exams. Such employces shall also be eligible for reimbursement for the cost of
glasses, should there be a change in the employee’s fens prescri Reimt

raics are those established in the Stste’s Vision Care Program.

¥

59



171

17.2

ARTICLE 27

POSITION CLASSIFICATION |

Classiflicatlon Review

Any employee who believes they are working out of title may complete s Task
Statement Verilication Form 10 have their dutics analyzed 1o determine if they are
classificd in the proper title. The completed form will be filed with the employee’s local
Human Resource Office. The supervisor will concurrently complete a Supervisor's
Assessment Foom. The compleied forms will be analyzed by the Administrative Office of
the Court’s Office of Personne) Services. The AOC's Office of Personnc! Services will
respond to the cmployee, the supervisor snd the Senior Manager. An appesiol s
classificution detesmination is govemed exclusively by the provisions of this seticle and is
ol subject to the contractusl gricvance or arbitration procedures in Asticle 10,

Appesit of a ClassiNcation Delermination

a. An employee who has had a classificstion & insli pleted by the
Administrative Office of the Court’s Office of Personnel Services aad is unsatisfied with
the result, may contact the Union and ask the Union 10 appes! the mattes, in its discretion,
1o the Judiciary Perf e A Labor-Management Commitice for revicw. The
committee will review the sppeal, (which shall be in wriling, inciude a copy of sny Wwritten
decision of the Office of Personnel Services and describe the basis for the sppeal) snd,
alier review may take sny of the following sctions:

(1) decide that the matter does not warrant further review and the matier will 2o no
further, or

(2) decide that the matier be referred 0 the Judiciary Performance Assessmenl Review
Board as outlined in 27.3, below, or

(V) other appropriste sction as the Commitice deems sppioprinte.

b An zppeal of a classification determination is govemed eaclusively by the provisions of
this anticle and is not subject 10 the contraciual grievance pracedure.

¢. Classified employces may appeal the final decision of manage 10 the Dep { of
Personnel, Unclassified employces are bound by the final decision of managemend sfler
management review of the recommendation of the Judiciary Performance Assessment’
Review Board.

The Judiciary Performunce >r..2a=8=. Review Board

a. The Judicisry Performance Assessment Review Board shafl be composes . e
members: a Senior Menager selected by the Judiciary, a union officisl selected by the
Union snd s retired Judge  The Judicisry Performance Assessment Review Boasd shall bhe
chaircd by the retired Judge who thel) sevve lor 8 ane year period, which may be renewed
by mutuzl agreemem between the parties  The Union and the Judicisry will ...:.:-_,.< )
agree ugnm 8 retired ludge who will serve o the chair snd the Judiciary and the Union will
each pay nne half of eny ¢ ompeatation fos the retwed Judge's time.

b. The Judiciary Performince Assessment Review Board shall render sn advisory decision
10 the Judiciary upon the written record or such other proceedings as it deems

appropriste. The Judiciary Performance Asseasment Review Board's sdvisory decision
may be ta sustain or deny the appeal or it may recommend some othes course of aclion.
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